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Please share why you want to run for the Maryland General Assembly.

| am running for the Maryland General Assembly because our communities deserve practical
leadership that puts people over politics. As a father, veteran, systems englneer and program

Please outline your top three publlc education prlorltles how you will engage
educators, and how you would achieve and measure success on each.

Connecting Education to Workforce Opportunities

Students should see a clear pathway from the classroom to meaningful careers. Not every
student will pursue a four year degree, and our education system should support multiple paths
Please explain how you would work with your state and local education association
when faced with potential legislation relating to education issues (i.e., adequate
funding, employee rights, special education, teacher certification, curriculum
development, union rights, student discipline).

| believe strong education policy requires two way communication between legislators and the
educators who are most impacted by those decisions.
As mentioned prevrously, I pIan to host regular forums with local teachers and school staff so |

Please prowde your general and specn‘lc thoughts on the Blueprint for Maryland s
Future. Also discuss how you would prioritize state aid for public education (K-12
and community college) when helping to craft the state budget or voting on it.

| support the goal of improving Maryland’s education system, but | believe the current
conversation around the Blueprint for Maryland’s Future has been too heavily focused on
funding levels rather than measurable outcomes.

With any large piece of legislation like the Blueprint, adjustments and
amendments will be needed throughout implementation. Do you commit to work
with MSEA when developing any amendment proposals to the Blueprint law?

‘@Ag ree
O Disagree

MSEA not only represents certificated teachers, but many other educators in the
school buildings. These folks are typically called Education Support Professionals
(ESPs) and are made up of nine career categories: Clerical Services, Custodial and
Maintenance Services, Food Services, Health and Student Services, Paraeducators,
Security Services, Skilled Trades, Technical Services, and Transportation Services.

Too many ESPs need to work second jobs and struggle to provide for their families,
buy homes, save for their futures, and afford community or four-year college tuition
for their children to learn a trade and plan a career. The looming threats of
privatization by school districts, which would import even lower-paid workers from
outside areas, risk the stability of schools and communities and further undermine
the value of ESPs and their jobs.

ESPs across the state are organizing to build presence, strength, and power in a
campaign focused on a bill of rights that defines the issues long nagging these
dedicated employees and now threatening not only the recruitment of new
employees but the retention of dedicated veteran employees. You can read about
the ESP Bill of Rights here.



https://marylandeducators.org/education-support-professional-bill-of-rights/

Do you support the ESP Bill of Rights?

O Support

O Oppose

Please share policy priorities/initiatives that will help make the ESP Bill
of Rights a reality in Maryland:

Education Support Professionals play an important role in the daily operation of our schools.
Positions such as bus drivers, paraprofessionals, custodial staff, and food service workers help

How have you and how will you continue to use your position to protect Maryland
educators, students, and residents in the face of threats from the federal
government, including the recent rollback of rights for immigrants, the LGBTQIA
community, and other marginalized communities?

For four years | served as President of my local branch of the NAACP, and | also served four
years on the Executive Committee for the Maryland State Conference NAACP. During that time,
our Education Committee met quarterly with the Superintendent and members of the Board of
Mental and behavioral health continue to be a serious issue for students and
educators. Research shows that an increase in mental health supports for students
results in better academic performance, better attendance, and reduced
disciplinary issues. How do you believe we can increase mental health supports for
school populations, including educators?

One of the most effective ways to expand mental and behavioral health support in schools is
through partnerships. School systems cannot address these challenges alone, and

Safe and'affofda'ble'hou'sing is necessary for students and educators to succeed.
What is your position on affordable housing and how it relates to education?

Local planning decisions should take into account the needs of the education workforce when
considering housing development. Access to safe and affordable housing plays an important
role in a school system’s ability to recruit and retain educators.

PRIVATE SCHOOLS

Background Points

MSEA believes any education dollars spent outside of improving public
schools makes it harder to achieve the progress necessary to provide a world-
class education for every student. The vast majority of students in Maryland
are served by the public schools.

Private school funding for programs in the budget such as textbooks,
technology, school construction, and vouchers reduce the state's General
Fund while subsidizing the cost of private education. Data from the first few
years of the BOOST program indicate that most voucher recipients already
attended and paid for private school before receiving the voucher.

The Maryland State Department of Education requires a certificate of approval
or registration for private schools; it does not accredit or license them. Private
schools do not have to report or administer teacher qualifications, class sizes,
adherence to College and Career Readiness Standards, student retention
rates, graduation rates, demographics, or discipline or suspension policies.
Without these measures, it is impossible to effectively evaluate the programs 3
funneling public tax dollars to private schools.




10. How will you address state aid for private and religious schools through the
nonpublic school textbook, technology, school construction, and voucher
programs?

O Increase funding for private schools
O Maintain funding at current levels for private schools
O Decrease funding for private schools

O Eliminate funding for private schools
Additional Comments:

Every taxpayer in Maryland contributes to the state budget that supports education. | believe it
is reasonable that families who pay into that system should have the ability to apply

1. Do you support requiring any school (public or private) that receives public funding
to adhere to policies regarding antidiscrimination, student achievement standards,
school safety and discipline standards, certified teachers, employee protections,
and student assessments?

OSupport
@Oppose

Additional Comments:

| support reasonable protections when public funds are involved, including nondiscrimination policies,
basic safety standards, and transparency regarding student outcomes. Taxpayers deserve confidence
that students are learning in safe and accountable environments.

HEALTHY AND SAFE LEARNING AND WORKING ENVIROMENTS

Background Points

e MSEA supports funding for school construction and renovation necessary to
ensure a high-quality teaching and learning environment, including
construction to reduce class size and appropriate heating, ventilation, and air
conditioning systems. MSEA supports legislation establishing and funding air
guality and climatization assurance programs within the school construction
and renovation programs, and legislation requiring the construction and
maintenance of secure facilities to protect the health and safety of education
employees in the performance of their duties.

e According to the Maryland Department of Labor, prevailing wage is defined
as, “The hourly wage, usually benefits and overtime, normally paid to the
majority of workers, laborers, and mechanics within a particular area.”
Prevailing wages are established by regulatory agencies, such as government,
for each public works trade and occupation, as well as by State Departments
of Labor or their equals. Prevailing wage laws address shortages in skilled
labor workforce by increasing apprenticeship opportunities, reducing injury
rates, and increasing worker productivity. Because they ensure a stable, well-
qualified workforce, prevailing wage laws produce good value for taxpayers.




12. How would you use your position in the General Assembly to make a difference in
supporting a healthy working and learning environment for educators and
students?

One issue that deserves attention is how school maintenance is prioritized and funded. Schools
that have done a better job maintaining their buildings should not be penalized in funding
decisions because their facilities appear to be in better condition.

13. Do you support or oppose protecting Maryland’s existing prevailing wage
requirements for school construction projects?

@ Support
O Oppose

Additional Comments:

Prevailing wage requirements help ensure that public construction projects are completed by
skilled workers and that workers building public infrastructure are paid fair local wages.
In addition to maintaining these standards, | would also look for ways to leverage school
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RACIAL AND SOCIAL JUSTICE

Background Points

e Maryland and U.S. history are far more diverse than is generally reflected in the
content and courses currently taught in our public schools. Far too many
Marylanders can progress through their formal primary and secondary
education and rarely, if ever, see themselves reflected in the content they are
learning or hear about themselves in the stories they read and are told. This
lack of inclusivity negatively impacts not only our students’ ownership of and
agency in their learning, but it also adversely impacts their overall
engagement in their learning. Unfortunately Maryland is no stranger to the
politicized attacks from extremist activists seeking to ban books and deny
students access to resources.

e MSEA is committed to developing critical thinking skills in our students
because we know that they enable them to better understand the problems
our society faces and to develop collective solutions. To that end, we are
abundantly clear that truth and honesty are fundamental components of
teaching and learning, as are academic integrity and professional
responsibility. Our essential mission is to prepare our students for college,
career, and life and to play an active role in our democracy.

14. To encourage critical thinking within our classrooms, we believe educators should
have professional autonomy on how to implement curriculum to meet the needs
of our students. Do you support or oppose this position?

O Support

@ Oppose



Additional Comments:

| believe this question is too broad as written. While educators should absolutely have
professional expertise and flexibility in how they teach, K-12 education also requires clear
standards, transparency, and collaboration with parents and school leadership.
Granting full autonomy without clear boundaries could create unnecessary friction between
15. What specific policy goals and objectives will you pursue aimed at addressing
racial and social justice?

There are significant achievement gaps across Maryland, and they are not closing as quickly as
they should. Addressing these gaps should remain a priority for our education system.
Based on conversations with educators and what | have read, a significant part of the challenge

anneare tn ha learninn Inee that neciire diirina avtended tima awav from erhnnl Stiidente whn

CHARTER SCHOOLS

Background Points

MSEA supports Maryland'’s current charter school law. It protects high
standards, the collective bargaining rights of employees, and the local
autonomy and needs of a school system. The law also provides flexibility for
charter providers and employees to reach agreements outside of a collective
bargaining agreement that allow the school to meet the needs of its mission
and students. This combination of protections and flexibility makes Maryland's
charter school law the best in the nation.

Studies have consistently shown that although some charter schools may do
well, on average, most perform about the same as or worse than traditional
public schools.

In past legislative sessions, charter advocates have championed legislation
that would undermine local control of schools, including creating a 25" school
district, lowering standards and accountability, and circumventing
certification requirements and collective bargaining rights. Our highly ranked
schools depend on keeping our standards high and our charter school law
strong. MSEA believes it is necessary to continue to reject efforts to overhaul a
law that works and meets the needs of students, parents, school employees,
school districts, and our state.

16. MSEA supports public charter schools that are under the control of local school
boards, require making enrollment open to all students, require the hiring of
certificated teachers, are held to the identical high standards as traditional schools,
and protect collective bargaining rights of employees hired at the school. Do you
support or oppose MSEA's policy statement with regards to charter schools?

@Support
OOppose

Additional Comments:

| support maintaining strong standards and accountability for charter schools. Any public

school receiving taxpayer funding should be held to clear expectations regarding academic

6

performance, transparency, and student access.
| would not support policies that lower standards or weaken accountability in our education



RETIREMENT SECURITY

17. What reforms to the pension system do you believe could help attract and retain

18. Do you support or oppose any action to diminish or threaten pension benefits such

Background Points

e MSEA believes that guaranteeing adequate income upon retirement, which is

best accomplished through defined benefit plans, serves the interests of
public education and all education employees by enhancing recruitment
efforts, improving retention rates, and creating a high-quality public
education system. MSEA also believes that state and local employers are
obligated to fund the pension system sufficiently to provide a guaranteed
adeqguate income at retirement.

more educators?

While | am not an expert in pension system design, | believe retirement security is an important

factor in attracting and retaining talented educators.

One concern | have observed is the state increasingly shifting financial obligations to county
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as reducing employer contributions or increasing required employee
contributions?

O Support
@ Oppose

COLLECTIVE BARGAINING

Background Points

MSEA supports efforts to protect and enhance the state's collective bargaining
laws.

Collective bargaining is the negotiation of a contract—including wages, salary
scales, benefits, and working conditions—between employers and employees.
The items agreed to in a ratified collective bargaining agreement apply to all
employees in a bargaining unit, providing a benefit to employees and
employers in not having to negotiate thousands of individual contracts.

MSEA opposes right to work laws. Such laws restrict freedom of association and
weaken organized labor in Maryland. The strength of organized labor is critical
to protecting workers, ensuring quality, and maintaining fairness, safety, and
competitive wages in the workplace.

19. Do you support or oppose public education employees’ rights to bargain

collectively?

@ Support
O Oppose




20. Please indicate your support or opposition for these proposals to expand collective
bargaining rights for educators:

Making the right to strike for public employees, including educators, legal in
Maryland.

OSupport

@Oppose

Giving educators the right to negotiate over class size.

Giving employees at 4-year public institutions of higher education the right to
collectively bargain.

OSupport
@Oppose

Enacting arbitration reform through binding interest arbitration so state
employees have efficient and reliable dispute resolution process when collective
bargaining negotiations reach impasse

OSupport
@Oppose

TAX POLICY

Background Points

MSEA supports a revenue structure that will provide a predictable, reliable,
progressive, and stable source of sustained funding for education. MSEA is a
partner in a broad coalition of advocates that support a balanced approach
toward solving budget problems by meeting the needs and services of the
public with adequate resources.

MSEA supports an equitable means of maintaining and restoring revenue or
of raising and obtaining a fair share of additional revenues that directly or
indirectly benefit public education at all levels. Further, MSEA opposes any
taxing or spending limitations that directly or indirectly have an adverse effect
on public education.

21. Do you support or oppose a balanced approach toward solving budget problems
and ensuring adequate resources for funding education such as updating and
revising the state income tax structure, broadening the state sales tax, and closing
corporate tax loopholes?




OSupport

OOppose

Additional Comments:

| believe Maryland’s public schools must be funded responsibly and sustainably. However, |
cannot commit to supporting changes to the tax structure as a default solution for funding
challenges.

22. Please discuss how you would update the tax code to promote fairness and equity.

Promoting fairness and equity has been an important part of my work for many years. Through
organizations such as the NAACP, Omega Psi Phi Fraternity Inc., the Tuskegee Airmen Inc.,
and Reach Back & Lift 1, | have focused on expanding opportunity, mentorship, and community
support.
23. Please discuss any ideas you have for giving local governments more flexibility in
how they can raise revenue to fund services like public schools.

One approach | strongly support is expanding partnerships that bring additional resources to
our schools and communities. St. Mary’s County already has strong examples of this

For example, our local Health Department and Sheriff’'s Office partnered through an equity task
force to establish two school based health clinics that provide services directly to students and
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	CANDIDATE: BJ Hall
	Question 1: I am running for the Maryland General Assembly because our communities deserve practical leadership that puts people over politics. As a father, veteran, systems engineer, and program manager, I approach public policy the same way I approach complex systems: identify the root problem, measure outcomes, and implement solutions that work.In Southern Maryland, families are facing rising energy costs, housing pressures, workforce shortages, and growing concerns about the future of our schools. I believe strong public education is one of the most important investments we can make in our state's future.My goal is to ensure Maryland builds an education system that prepares students for college, careers, and skilled trades while supporting the educators who make that possible. I also believe education policy must connect directly to workforce development so that students see a clear pathway from classroom to career.
	Question 2: Connecting Education to Workforce Opportunities
Students should see a clear pathway from the classroom to meaningful careers. Not every student will pursue a four year degree, and our education system should support multiple paths to success.
I support expanding career and technical education, apprenticeships, and partnerships between schools, community colleges, and local employers. In St. Mary’s County, we have strong career opportunities in aviation, defense, healthcare, skilled trades, and technology. Our schools should actively connect students to those opportunities.
Engaging educators means working directly with teachers, counselors, and CTE instructors who understand what students need to succeed.
Success should be measured by increased participation in CTE programs, stronger partnerships with employers, and improved post graduation employment outcomes.

Supporting and Retaining Great Educators
Strong schools depend on strong educators. Maryland must focus on attracting and retaining talented teachers and education support professionals.
That means competitive compensation, reasonable workloads, and policies informed by the realities educators face in the classroom. Maryland, like much of the country, is facing a teacher shortage, and we must treat recruitment and retention as a long term workforce challenge.As a legislator, I plan to host regular forums with local teachers and school staff so I can hear directly from the people most impacted by education policy before making legislative decisions.
Success should be measured through improved retention rates, fewer vacancies, and stronger recruitment into educator preparation programs.

Improving Student Proficiency
Education policy must ultimately focus on student learning. Maryland should continue to prioritize strong outcomes in reading, writing, mathematics, and science.
Achieving this requires effective instruction, strong curriculum, and the resources educators need to support students. Schools should also have the tools necessary to identify learning gaps early, provide remediation when needed, and ensure students continue progressing toward grade level expectations.
Success should be measured through improved proficiency levels, stronger graduation outcomes, and better preparation for both college and career pathways.
	Question 3: I believe strong education policy requires two way communication between legislators and the educators who are most impacted by those decisions.
As mentioned previously, I plan to host regular forums with local teachers and school staff so I can hear directly from the people working in our classrooms. Those conversations will help ensure that the realities educators face every day are reflected in the legislation we consider in Annapolis.
At the same time, I believe it is important that educators understand the broader economic realities that influence decisions at the state level. Budget constraints, competing priorities, and long term fiscal responsibilities all play a role in shaping policy outcomes.
My responsibility as a legislator is to make sure that communication flows both ways. Educators deserve to know how decisions are being made, what challenges exist at the state level, and what actions I am taking to advocate for them.
Teachers and school staff should know that I am here to fight for the resources they need to succeed, while also ensuring that our education system continues to serve the best interests of Maryland’s students.
	Question 4: I support the goal of improving Maryland’s education system, but I believe the current conversation around the Blueprint for Maryland’s Future has been too heavily focused on funding levels rather than measurable outcomes.
Too often the debate centers on how much money should be allocated, without enough discussion about how those investments will improve student achievement. I would like to see a stronger connection between education funding and clearly defined outcomes so that policymakers and taxpayers can understand what progress is being made.
Another challenge is long-term financial planning. Major policy initiatives should be paired with realistic revenue planning so that the state can sustain those commitments over time. When long-term spending is approved without a clear plan to support it, the burden is often pushed onto future administrations.
Maryland already uses structured planning models for large infrastructure investments such as transportation capital projects. A similar approach could help ensure that major education initiatives are paired with long-term fiscal planning and measurable performance expectations.
Strengthening the connection between planning, funding, and outcomes would help ensure that investments in education deliver the results students, educators, and families expect.
	Question 6 (add info): Education Support Professionals play an important role in the daily operation of our schools. Positions such as bus drivers, paraprofessionals, custodial staff, and food service workers help ensure that students can learn in safe and supportive environments.
At the same time, I believe we should also think about many of these positions as potential entry points into the broader education workforce. Schools should provide opportunities for training, advancement, and career development so individuals who start in support roles can grow into other positions within the education system if they choose.
Strengthening recruitment, creating clearer career pathways, and supporting workforce development can help address staffing shortages while also providing meaningful opportunities for people entering the education field.
	Question 7: For four years I served as President of my local branch of the NAACP, and I also served four years on the Executive Committee for the Maryland State Conference NAACP. During that time, our Education Committee met quarterly with the Superintendent and members of the Board of Education to discuss learning conditions throughout our school system.
Those meetings focused on making sure students had safe and supportive learning environments and that educators had the resources they needed to do their jobs effectively. That experience reinforced my belief that protecting students and educators requires consistent communication, collaboration, and accountability at every level of leadership.
As a legislator, I will continue that approach by working with educators, community leaders, and school officials to ensure our policies support safe learning environments, protect equal access to education, and give every student the opportunity to succeed.
My goal is simple: our schools should be places where every student feels respected, every educator feels supported, and every family knows their children have the opportunity to learn and grow.
	Question 8: One of the most effective ways to expand mental and behavioral health support in schools is through partnerships. School systems cannot address these challenges alone, and collaboration with local health departments, community organizations, and healthcare providers can significantly expand the resources available to students and educators.
In St. Mary’s County, we have seen strong examples of this approach through partnerships that have helped establish school-based health clinics and provide additional support services to students and families.
Strengthening partnerships like these allows schools to leverage outside expertise and resources while ensuring students and educators have access to the support they need.
	Question 9: Local planning decisions should take into account the needs of the education workforce when considering housing development. Access to safe and affordable housing plays an important role in a school system’s ability to recruit and retain educators.
We are currently experiencing a housing affordability challenge that continues to worsen in many communities. Ensuring that appropriate housing inventory is available for early career educators and young professionals should be part of the broader conversation when local governments plan for growth.
Housing affordability also affects commuting patterns and workforce stability. While some educators may choose to live outside the jurisdiction where they work, communities should still be mindful of how housing availability influences the ability of school systems to attract and retain qualified teachers.
Planning for housing and planning for workforce needs should go hand in hand if we want strong and stable school systems.
	Question 10: Agree
	Question 11: Oppose
	Question 11 (add comments): I support reasonable protections when public funds are involved, including nondiscrimination policies, basic safety standards, and transparency regarding student outcomes. Taxpayers deserve confidence that students are learning in safe and accountable environments.
At the same time, I believe flexibility can be important in certain areas. For example, while teacher licensure can be valuable, it should not automatically disqualify qualified subject matter experts from teaching, particularly if students are achieving strong academic outcomes.
The primary focus should remain on ensuring that students are receiving a high quality education and that schools receiving public support operate with transparency and responsibility.
	Question 10 (additional comments): Every taxpayer in Maryland contributes to the state budget that supports education. I believe it is reasonable that families who pay into that system should have the ability to apply education-related resources to their children, regardless of whether those children attend public or nonpublic schools.
There are many families with children in public schools who could afford private school but choose to remain in the public system. Their ability to pay does not mean they should be required to pay more simply because they have the means to do so.
At the same time, the long-term solution is not shifting students between systems. The real priority should be improving the quality of public schools across Maryland so that families feel confident choosing their local public schools.Our goal should be strong public schools that serve all students well, while maintaining fairness for taxpayers and families.
	Question 12: One issue that deserves attention is how school maintenance is prioritized and funded. Schools that have done a better job maintaining their buildings should not be penalized in funding decisions because their facilities appear to be in better condition.
When maintenance is delayed or deprioritized, small issues can grow into larger and more expensive problems. Preventative maintenance is often far more cost effective than waiting until buildings require major repairs or renovations.
As a legislator, I would support policies that encourage consistent maintenance planning and ensure schools that responsibly care for their facilities are not disadvantaged in the process. Maintaining safe, functional, and well kept school facilities is an important part of providing a healthy learning and working environment for both students and educators.
	Question 13 (add comments): Prevailing wage requirements help ensure that public construction projects are completed by skilled workers and that workers building public infrastructure are paid fair local wages.
In addition to maintaining these standards, I would also look for ways to leverage school construction projects as opportunities to strengthen workforce development. Public construction contracts can create pathways for apprenticeships, training programs, and partnerships that help develop the next generation of skilled trades workers.
If Maryland is investing in building schools, we should also be investing in building the workforce that will construct and maintain the infrastructure our communities rely on.
	Question 13: Support
	Question 14: Oppose
	Question 14 (add comments): I believe this question is too broad as written. While educators should absolutely have professional expertise and flexibility in how they teach, K-12 education also requires clear standards, transparency, and collaboration with parents and school leadership.
Granting full autonomy without clear boundaries could create unnecessary friction between educators and families. Critical thinking is an important part of education, but it should be developed within a framework of established curriculum standards and open communication with parents.
	Question 15: There are significant achievement gaps across Maryland, and they are not closing as quickly as they should. Addressing these gaps should remain a priority for our education system.
Based on conversations with educators and what I have read, a significant part of the challenge appears to be learning loss that occurs during extended time away from school. Students who lack access to enrichment, tutoring, or structured activities outside the classroom can fall further behind.I support partnering with local organizations that have the resources and capacity to help address these challenges. Community groups, mentorship programs, and academic support initiatives can help stand in the gap by providing tutoring, enrichment opportunities, and additional support for students who need it most.
For example, my chapter of Omega Psi Phi Fraternity Inc. partners with the Building Bridges program during the summer to support youth development and mentorship. We are also working with the YMCA to develop a pilot program that will provide additional support and enrichment opportunities for students.
Strengthening partnerships like these can help ensure that more students stay on track academically and are prepared for the opportunities ahead.
	Question 16: Support
	Text22: I support maintaining strong standards and accountability for charter schools. Any public school receiving taxpayer funding should be held to clear expectations regarding academic performance, transparency, and student access.
I would not support policies that lower standards or weaken accountability in our education system. Charter schools can play a role in expanding educational opportunities, but my focus is ensuring that every school serving Maryland students maintains high expectations and prepares students for success.
	Question 17: While I am not an expert in pension system design, I believe retirement security is an important factor in attracting and retaining talented educators.
One concern I have observed is the state increasingly shifting financial obligations to county governments. When costs are pushed down to the counties without adequate planning or support, it creates budget pressures at the local level that can affect schools and other public services.
Any reforms to the pension system should prioritize long term sustainability while ensuring that commitments to educators are honored. The state should also work closely with counties to ensure that funding responsibilities are shared fairly and transparently.
	Question 18: Oppose
	Question 19: Support
	Question 20 (1): Oppose
	Question 20 (2): Oppose
	Question 20 (3): Oppose
	Question 21: Oppose
	Question 21 (add comments): I believe Maryland’s public schools must be funded responsibly and sustainably.  However, I cannot commit to supporting changes to the tax structure as a default solution for funding challenges.
Balancing state budgets and aligning them with the expectations set by legislation is complex. Before considering new taxes or expanding existing ones, the state should first ensure that current resources are being used effectively and that spending priorities are aligned with the goals we have established.
	Question 22: Promoting fairness and equity has been an important part of my work for many years. Through organizations such as the NAACP, Omega Psi Phi Fraternity Inc., the Tuskegee Airmen Inc., and Reach Back & Lift 1, I have focused on expanding opportunity, mentorship, and community support.
However, I do not believe the tax code should be the primary tool used to pursue those goals. Tax policy should focus on stability, predictability, and supporting economic growth.
Recently I spoke with a principal from a local elementary school who shared that one of the most valuable resources their school needs is not additional funding, but more community volunteers. That conversation reinforced my belief that strengthening communities, mentorship, and local engagement can have a meaningful impact on students and schools, often in ways that policy alone cannot achieve.
	Text26: One approach I strongly support is expanding partnerships that bring additional resources to our schools and communities. St. Mary’s County already has strong examples of this 
For example, our local Health Department and Sheriff’s Office partnered through an equity task force to establish two school based health clinics that provide services directly to students and families. Partnerships like these allow communities to leverage existing resources and expertise to support schools.
I view one of my roles as a legislator as being a connector. I will focus on identifying organizations with shared interests and bringing them together to form partnerships that serve as resource and force multipliers for our schools and communities.
By strengthening collaboration between local government, community organizations, and private partners, we can expand support for students and educators while making the most of the resources available to St. Mary’s County.
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